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Corporate  Office  
1940  Perrysville  Avenue   Pittsburgh,  PA 15214   412.359.1000   •  •

TRIANGLE TECH’S 
SEXUAL VIOLENCE AND SEXUAL HARASSMENT POLICY 
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The term “sexual misconduct” is a broad term used to refer to all the prohibited sexual violence and sexual 
harassment behaviors under this policy. As used in this policy, sexual misconduct may also encompass criminal 
conduct under Pennsylvania and/or federal law. Additionally, sexual misconduct under this policy may result in 
civil and/or administrative legal consequences. This policy, created as a model policy for handling allegations 
of sexual misconduct, was developed by the Commonwealth of Pennsylvania and is available for use by any 
postsecondary institution located within this Commonwealth that is authorized to grant an associate degree or 
higher academic degree. 
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20.1+./#– A knowing and voluntary agreement to engage in specific sexual activity at the time of the activity. 
In order to be valid, consent must be knowing, voluntary, active, present and ongoing. Consent is not present 
when an individual is incapacitated due to alcohol, drugs, or sleep, or otherwise without capacity to provide 
consent due to intellectual or other disability or other condition. 

When alcohol is involved, incapacitation is a state beyond drunkenness or intoxication. When drug use is 
involved, incapacitation is a state beyond being under the influence of or impaired by the use of the drug. 
Alcohol and other drugs impact each individual differently. Determining whether an individual is incapacitated 
requires an individualized determination. 

When determining whether a person has the capacity to provide consent, Triangle Tech will consider whether a 
sober, reasonable person in the same position knew or should have known that the other party could or could 
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$+:%'6#?'('11&+./#– Unwelcome conduct of a sexual nature where either or both of the following are present: 

1. Quid pro quo: Submission to or rejection of such conduct is made, either explicitly or implicitly, a term or 
condition of a person’s employment or education, including participation in any Triangle Tech program 
and/or activity; or 

2. Hostile Environment: Such conduct is sufficiently severe, persistent, or pervasive that it unreasonably 
interferes with, limits, or deprives an individual from participating in or benefitting from Triangle Tech’s 
education or employment programs and/or activities. The existence of a hostile environment is to be judged 
both objectively (meaning a reasonable person would find the environment hostile) and subjectively 
(meaning the impacted individual felt the environment was hostile). 

A single, isolated incident of sexual harassment alone may create a hostile environment if the incident is 
sufficiently severe. The more severe the conduct, the less need there is to show a repetitive series of 
incidents to create a hostile environment, particularly if the harassment is physical. 

$/'6@-.A# B# Engaging in a course of conduct or repeatedly communicating and/or committing acts toward 
another person under circumstances that demonstrate or communicate an intent: 

1. to place the other person in reasonable fear of bodily injury; or 
2. to cause substantial emotional distress to the other person. 

A course of conduct is when a person engages in two or more acts that include, but are not limited to, acts in 
which the stalker directly, indirectly, or through third parties, by any action, method, device, or means, 
follows, monitors, observes, surveys, threatens, or communicates to or about a person in a prohibited way, 
or interferes with a person’s property. 

Stalking includes the concept of cyber-stalking, in which electronic media such as the Internet, social 
networks, blogs, cell phones, texts, or other similar devices or forms of contact are used to pursue, harass, or 
to make unwelcome contact with another person in an unsolicited fashion. 

C+/'6-'/-0.#B#Any action, directly or through others, which is aimed to deter a reasonable person from reporting 
sexual misconduct or participating in an investigation or hearing or action that is done in response to such 
activities. A finding of retaliation under this policy is not dependent on a finding that the underlying sexual 
misconduct occurred. 
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to or seeking advice  from  a  confidential  resource  does  not  constitute  a  report  or complaint  to Triangle  Tech and 
will  not  result  in a  response  or intervention by  Triangle  Tech. A  person consulting with a  confidential  resource  
may later decide to make a report to Triangle Tech and/or law enforcement.   

Communication with certain individuals may be privileged by operation of law and reports made to these 
individuals will not be shared with Triangle Tech Title IX Coordinator or law enforcement except in very 
limited situations, such as when failure to disclose the information would result in imminent danger to the 
individual or to others or as otherwise required by law. 

RAINN (Rape, Abuse & Incest National Network), a confidential and privileged resource, is the nation's largest 
anti-sexual violence organization. RAINN created and operates the National Sexual Assault Hotline in 
partnership with more than 1,000 local sexual assault service providers across the country and operates the DoD 
Safe Helpline for the Department of Defense. When you call 1.800.656.HOPE (4673), you’ll be routed to a 
local RAINN affiliate organization based on the first six digits of your phone number. The following links will 
also connect you to the confidential hotline. 
 https://hotline.rainn.org/online, y https://www.rainn.org/es.  
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Triangle Tech will generally respect a complainant’s choice whether to report an incident to local law 
enforcement or initiate Triangle Tech’s sexual misconduct resolution process, unless Triangle Tech determines 
that there is an overriding interest with respect to the safety or welfare of Triangle Tech community. Where a 
report involves suspected abuse of a child (an individual under the age of 18 at the time of the incident(s) as 
reported), all Triangle Tech employees and volunteers are required to notify Triangle Tech police and the 
ChildLine run by the Pennsylvania Department of Human Services. All other members of Triangle Tech 
community are strongly encouraged to report suspected child abuse to law enforcement or the ChildLine. 

All Triangle Tech proceedings are conducted in compliance with the requirements of the Family Educational 
Rights and Privacy Act (FERPA), the Clery Act, Title IX of the Education Amendments of 1972 (“Title IX”), 
Violence Against Women Act (VAWA), state and local law, and Triangle Tech policy. No information will be 
released from such proceedings, except as required or permitted by law and Triangle Tech policy. 

Triangle Tech may share non-identifying information about reports received in aggregate form, including data 
about outcomes and sanctions. 

*"#4(0M-N-/+H#20.H%7/#

Triangle Tech prohibits the following forms of conduct: 

1. Sexual Assault including Sexual Penetration Without Consent, Sexual Contact Without Consent and 
Statutory Sexual Assault 

2. Sexual Harassment 

3. Sexual Exploitation 

4. Intimate-Partner Violence, including Dating Violence and Domestic Violence 

5. Stalking 

6. Retaliation 

This prohibited conduct can affect all genders, gender identities and sexual orientations. Some of these 
prohibited forms of conduct may also be crimes under Pennsylvania or federal law. 

Page 5 of 13 

https://www.rainn.org/es
https://hotline.rainn.org/online
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Triangle Tech is firmly committed to free expression and academic freedom and to creating and maintaining a 
safe, healthy, and harassment-free environment for all members of its community. Sexual misconduct, including 
retaliation, against members of Triangle Tech are not protected expression nor the proper exercise of academic 
freedom. Triangle Tech will consider principles of free expression and academic freedom in the investigation of 
reports of sexual misconduct or retaliation that involve an individual’s statements or speech. 

P"#;670M06#'.H#*(%A#Q1+#;&.+1/)#

The health and safety of every student at Triangle Tech is of utmost importance. Triangle Tech recognizes that 
students who 
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desired course of action, and the necessity for any supportive or interim measures to protect the safety of the 

/title-ix-triangle-tech
https://www.rainn.org/es
https://hotline.rainn.org/online
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PA St ate Police Troop B  
Pittsburgh Station  
412-299-1607  

PA St ate Police Troop A  
Greensburg  Station  
724-832-3288  

PA St ate Police Troop C  
DuBois  Station  
814-371-4652  

Triangle  Tech,  Sunbury  
PA St ate Police Troup F  
Stonington Station  
570-286-5601  

Triangle  Tech,  Bethlehem  
Bethlehem  City  Police  
610-865-7187  

Triangle  Tech,  Chambersburg  
PA St ate Police Troop H  
Chambersburg  Station  
717-264-5161  

PA St ate Police Troup F  
Stonington Station  
570-286-5601  

PA St ate Police Troop M  
Bethlehem  Station  
610-861-2026  

PA St ate Police Troop H  
Chambersburg  Station  
717-264-5161  

https://www.eeoc.gov/employees/howtofile.cfm
https://www.phrc.pa.gov/Pages/default.aspx
mailto:OCR.Philadelphia@ed.gov
https://www2.ed.gov/about/offices/list/ocr/complaintintro.html
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The Title IX Coordinator/designee in consultation with [the Title IX assessment team and] others (as necessary) 
will conduct an initial assessment of the conduct, the reporting party’s desired course of action, and the 
necessity for any interim measures or services to protect the safety of the complainant or the community. The 
goal is to eliminate any hostile environment. If a report of misconduct discloses a serious or immediate threat to 
the campus community, Triangle Tech will issue a timely notification to the community to protect the health or 
safety of the community. The timely notification will not include any identifying information about the 
complainant. 

5"#$+:%'6#K-170.H%7/#C+106%/-0.#4(07+11#
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1. A 70&>6'-.'./# is the person who has been impacted by an alleged policy violation and has chosen to 
participate in the resolution process. 

2. A (+1>0.H+./#is the person who is alleged to have violated Triangle Tech policy. 

3. 4'(/-+1#is a term that refers to the complainant and the respondent collectively. 

4. A O-/.+11# is a person who has knowledge related to specific aspects of a case and may have reported 
such aspects to the institution. 

5. An 'HL-10(# is a support person who may be present to provide support to a complainant or respondent 
throughout an investigation and/or hearing provided the choice of advisor does not unduly delay the process. 
Advisors may not speak, write, or otherwise communicate with investigators, conduct administrators, 
hearing panel members, or appeal reviewers on behalf of the party being advised. Each party is responsible 
for coordinating and scheduling with their choice of advisor. A union representative may serve as an 
advisor, where applicable. 

All participants have the responsibility to be truthful with the information they share at all stages of the process. 
Any individual who knowingly or intentionally provides false information as part of a report or investigation 
under this policy may be subject to discipline. This provision does not apply to a good faith report that is not 
substantiated or proven by a preponderance of the evidence. 

J"#20.,6-7/#0,#!./+(+1/#

Parties have the opportunity to raise the issue of a potential conflict of interest within two (2) days of being 
advised of the identity of the investigator, panel member, or appeal reviewer. The Title IX Coordinator/designee 
will determine whether a conflict of interest exists. No investigator, panelist, or appeal reviewer will make 
findings or determinations in a case in which they have a conflict of interest. 

Page 9 of 13 
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For appeals by parties who are employees or students, Triangle Tech will follow applicable requirements 
according to Triangle Tech policy. 

In the event sanctions were imposed, it shall be in the discretion of the Title IX Coordinator/designee and the 
sanctioning office whether the sanctions shall be implemented or stayed pending resolution of an appeal. 

The limited grounds for appeal are as follows: 

• New information that could affect the outcome of the matter and was not reasonably available through the 
exercise of due diligence at the time of the hearing below; 

• A deviation from Triangle Tech policy or procedures that materially affected the hearing outcome or 
sanctions; and 

• The sanction is too harsh or too lenient. 

5!"#C-AM/1XC+1>0.1-N-6-/-+1#

A. Reports and complaints have different meanings. An individual has a right to make a report of sexual 
misconduct to Triangle Tech, which may be accompanied by request for supportive measures. An 
individual also has a right to make a complaint of sexual misconduct, which is a request to initiate 
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